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There are several of ethical and legal issues wrong with this event planning dance for the Alternatives to Crime client, but I have found four that are the distinguished incidents that a student intern should be most concerned about and discussed with their supervisor.  The student intern should consider the ethical issues of her concerns about insurance coverage for the event and the concerns about checking each personal for weapons.  The student intern should consider the legal issues of the venue contract and the case managers approaching their clients at the dance.

In the mist of planning the dance for the clients, the student intern was unsure about the insurance policy and assumed that her supervisor would taken on that responsibility since she knew nothing about the organization’s insurance policies.  Statement 21 ensures that the student is entitled to seeking “appropriate consultation and supervision to assist in decision-making when there are legal, ethical or other dilemmas” (NOHS, 2009, para. 30).  The student intern should consult with her supervisor to ensure she is following the proper procedures to make sure all events activities is covered under the organization’s insurance policies.  If the supervisor is unavailable to discuss the organization’s policies, then she should seek help from the agency director.  
To insure the safety of all the participants, the student intern instills a policy that all guest will endure a body check in which they are required to show their waistbands and their legs to prove they are not carrying any concealed weapons.  There are several of ethical responsibilities being broken by this policy.  Instilling a body check is against the client’s right to privacy.  There are two main ethical statements that the organization is breaking; Statement 2 where “human service professionals respect the integrity and welfare of the client at all times. Each client is treated with respect, acceptance and dignity” (NOHS, 2009, para. 5) and Statement 8 where “the client's right to self-determination is protected by human service professionals. They recognize the client's right to receive or refuse services” (NOHS, 2009, para. 11).  The student intern should consider other options in which she will not be breaking the code of ethics of a human service professional.  The student could propose to seek professional help from the local police department to do a formal weapon check if it is high concern to insure the safety of all participants.  The intern could also propose a dress code for all participants, but this could become an issue of the clients are having financial issues or unable to meet the standards of the dress code.  Either way, the student intern should consider a different option in which all guest will not be humiliated by showing their waist and legs in public.

The student intern ensured that she had a written contract with the venue site that covered everything, but did not create a detail list of what was expected from the venue.  During the event an electrical issue occurred and the venue manager was unable to assist until an hour later when the event was close to being over.  This is violation of Statement 4, in which if there is suspicion that “danger or harm may occur to the client or to others as a result of a client's behavior, the human service professional acts in an appropriate and professional manner to protect the safety of those individuals” (NOHS, 2009, para. 7).  The current contract included the responsibilities for all equipment in the venue site, but the contract should be more precise on what the client expects.  The student intern should have required an on site manager that will be available immediately when or if an issue occurs.  This will guarantee a stress-free event in which the event planner will have one less thing to worry about during the event.
The presence of the case managers where a great idea for moral support, but their reasoning for being present at the event to casual converse with their clients is breaking the code of ethics for human service professionals.  Since the event for Alternatives to Crime is an open event to both the public and clients, outing out a client could cause harm to the client and breaking the confidentiality of the case of Statement 3 (NOHS, 2009, para. 6).  This public consultation also breaks Statement 5 in which the case manager should have written consent from the client before consulting them and should not be in a public showcase for others (NOHS, 2009, para. 8).  If the case managers insist on being present at the dance, they should not have any contact with their client unless the client approaches them first.  This will be acceptable for a causal conversation, but their case should not be discussed in public.
Internships are experiences in which we are allowed to make mistakes, but they are also opportunities for us instill the most recent code of ethics.  The student intern is facing several of ethical and legal issues during the planning and actual event for her organizations, but should not be working alone on this project.  The intern is entitled to proper supervision from her site manager, but should have also consulted with her instructor on concerns she is having with her internship.  All of these issues should be discussed with the site manager and instructor to ensure the proper procedures in which all participants are safe during the organization’s function.
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