1
HSP 404 – Jaemee Galang – Final Paper

PAGE  
4
HSP 404 – Jaemee Galang – Final Paper


Summarize the historical roots of community development and organizing, advocacy, and social movements. 
Understanding the historical roots of community development and organizing, advocacy, and social movement is essential in establishing the contributing factors of the community.  We need to understand that our purpose as human service professionals is to understand and advocate for the community.  One concept I have always been unsure of was the difference between civil rights and human rights.  In class we discussed that human rights are rights that we are entitled to because we were born human, where civil rights are the rights we earn in a sense of what we have contributed to the society.  I’m still a little unsure as to what civil rights cover and what services it does include.  I would imagine that there is a fine line between human rights and civil rights in which we deserve both no matter what.  For instance, shouldn’t we all deserve the right to have access to medical professionals?  We should not be declined services because of our social status in society.  We should all have the rights to have access to medical professionals.  Another concept that relates to rights is biocentrism.  Biocentrism “places the rest of nature above human beings in order to protect nature” (Sargent, 2009, p. 284).  We often take our environment for granted and that we have destroyed Mother Nature in so many ways. At times it seems that the more we have the more we forget to advocate for our community and surroundings.   We have all these housing developments being built, but what about the ecological system that was there prior to the homes. How are these creatures affected? We all have rights, but does the Earth really have rights too?  Sargent (2009) noted that “nature is not for human use; it has value in and of itself and has rights that need to be protected” (p. 284).  If nature is not for human use than what is it used for?  What type of rights should it be entitled to?  Does categorizing something as endangered species considered a right? We tend to abuse the term “sustainability” and affiliate it with anything that is supposedly eco-friendly.[Alinsky? Consensus organizing, conflict organizing?]
Analyze community systems and structures, and design and evaluate processes to initiate and sustain change through specific strategies, tactics, activities and social policy advocacy. 

To have a better understanding of the community, we need to break it down and understand the systems and structures.  Once concept we discussed this quarter was block busing. Block busting is a “practice in  which real estate agents use pressure and racial fear to create panic, causing large numbers of homes to be put up for sale at the same time” (Eichler, 2007, p. 28).  I feel that blockbusting is still present in our community, but is overlooked when we consider all the logistics of a community system.   Though blockbusting has one primary definition it could be interpreted in different context. For example, several housing developments in my home town have been forced to shut down because of their prime location on the highway, but it was primarily because the governing committee (City Hall) felt that the motor-home did not have much curb appeal or welcoming ambience to the town.  Several years ago these communities were cleared out and have yet to become any new housing developments because the town requires such high standards for any construction company to take on.  Last year they targeted another motor-home community and forced them to move out, but in return the real estate sold the property to another company for twice the value.  The families have less than a month notice before losing their homes, but in return the former motor-home community has now become a Pet Cemetery.  I feel that this is a prime example of blockbusting that occurs in our society today.  It may be in a different context of the definition, but it’s the same concept of targeting a specific community for the benefits of another community.  By real estate agents targeting a specific community they are using authority and education to undermine those who do not understand the real estate business and/or are easily influenced by other’s actions.  [Asset mapping, strategic planning, lobbying… ??]
Record, assess, and reflect on experiences with community and the influence of human services values, attitudes, and ethics in relationship to community change. 

Reflecting on our experience with the community and the influence of human service values, attitudes, and ethics in relations to community change strengths our vision on pursing a more friendly society.  Eichler (2007) discussed the concepts of the four walls that prevent us from practicing consensus organizing.  He notes them as “reluctance to see value in all people,” “you are right, others are wrong,” “aversion to work and long-term effort,” and “the need to be noticed and get credit” (Eichler, 2007, p. 223).  Eichler (2007) notes that “most community organizers and community activist do not tear down these walls; rather, they reinforce and fortify these walls” (p. 223).  I see these four walls as our defense mechanism to the strangers in our community. We tend to hesitate to interact with the unknown because we don’t want to break down any of these walls.  During our junior core series we focused on co-constricting identities and how we easily make an opinion about an individual before giving them the chance to let them show who they are/what they are about.  Throughout the three quarter series we were able to break down these walls and have been able to value our peers after we were able to get to know each other.  We were able to find something in common and build a relationship upon that similarity.  Change is not always bad, but it does take some time to adjust to having new peers.  I feel that if we are able to break down these walls these we will become more well-rounded individuals and human service professionals.  What is stopping us from becoming better-rounded and accept others for who they are?  Last quarter we talked about being acknowledged by society, but this quarter we are focused on how isolated we are.  Will be able to stop assuming an individual’s identify before really giving them a chance to show us who they are?  Graduation is just right around the corner and I’m a bit afraid that these walls are going to be sky high.  What can we do to ease this transition of becoming more well-rounded human service professionals?
Analyze the systemic issues related to culture, diversity, and social class in the context of community systems. 

In Chapter 5, Eichler (2007) discusses the various ways consensus organizing needs to consider cultural competency.  There are two steps; first is to “learn about your own history” and second is to “learn to use difference to work together, while deepening similarities” (Eichler, 2007, p. 80).  We should have not have an opinion before we educate ourselves of our own history and the history of those around us.  We should not be bias as to how other cultures deal with specific situations, but be open to what other opportunities we have that can contribute to a more unified society.  We all come from different walks of life and we should value those shared experiences to better enhance our understanding of the holistic system.  “Once we understand our own history, we should begin to relate to others with respect, warmth, concern, empathy, curiosity, and interest” (Eichler, 2007, p. 81).  At first we were strangers to each other, but throughout the program we have become allies and build true friendship we had never expected.  In the beginning of the program we all protected ourselves with this gigantic wall, but we have since broken it down.  When we are in classes out of the Human Service Program, we unit as a pack and rely on each other as a comfort zone.  Like cultural competency, we are intimidated by the unknown and need time to become accustomed to our new environment.  We are not strangers to each other anymore, but a new culture and strangers to others as a group.  Why is it that we work so hard during our Junior Year to break down these barriers, that once we were mixed up with other core classes we will stick with our “pack” and fear the unknown?  At times I feel that I am missing out various opportunities to educate myself more on the various experiences my peers have endured, but because I’m slightly afraid of the unknown that cultural competency will get the best of me.  How can we break down these barriers so we can better unit and work together to better our communities?

Reflection: Write a brief reflection (no more than one page) of other learning from the quarter related to the course and materials, but not necessarily the learning outcomes. 


I have always thought of community as just a group of individuals in one location, but now I have a better understanding what really makes a community.  It is not only about the location, but what each individual contributes to that community.  We tend to overlook the individual contribution we provide to our community.  Ideology is essential in understanding how individuals work together to provide for the community.  Ideology “is a system of values and beliefs regarding the various institutions and process of society that is accepted as fact or truth by a group of people...it organizes the tremendous complexity of the world into something fairly simple and understandable” (Sargent, 2009, p. 2).   Sargent (2009) further notes how “ideologies are stories about the world we live in and our place in that world” (p. 3).  The more we explore and acknowledge the various contributing factors that make up our community the easier it is to understand the integrated stories they share and their purpose of existence.  Ideology seems to related to the butterfly effect in which one action causes a reaction.  When we share our stories and beliefs with the community, those individual are then influenced.  If we don’t share our stories then others will not have the opportunity to experience and understand our values regarding a particular issue.  Eichler (2007) discussed the concept of strangers and how we tend to hesitate in breaking down our walls in fear of the unknown.  Sargent (2009) notes that ideology “organizes the tremendous complexity of the world into something fairly simple and understandable” which goes hand in hand with Eichler (2007) beliefs that we hesitate to break down wall to get to know other.  I can now acknowledge how a community as a group of individuals who broke down these “walls” and have opened up their lives to experience other people’s stories to better understand their values and beliefs.  The ideology concept allows the individuals to work together and experience the change in the community with each other. 
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